Annual EEO Public File Report


The purpose of this EEO Public File Report (“Report”) is to comply with Section 73.2080(c)(6) of the FCC’s 2002 EEO Rule.  This Report has been prepared on behalf of the Station Employment Unit that is comprised of the following stations:

WCPR(FM), Wiggins, Mississippi (FIN 72194)

WUJM(FM), Gulfport, Mississippi (FIN 61305)

WQBB(FM), Pascagoula, Mississippi (FIN 72132)

WTNI(AM), Biloxi, Mississippi (FIN 87159)

WXBD(AM), Biloxi, Mississippi (FIN 37095)

WXYK(FM), Gulfport, Mississippi (FIN 37096)


The information contained in the Report covers the Period from February 1, 2011 to, and including January 31, 2012 (the “Applicable Period”).  The FCC’s 2002 EEO Rule requires that this report contains the following information:
1. A list of all full-time vacancies filled by the Station(s) comprising the Station Employment Unit during the Applicable Period;

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy;

3. The recruitment source that referred the hiree for each full-time vacancy during the Applicable Period;

4. Data reflecting the total number of persons interviewed for full-time vacancies during the Applicable Period and the total number of interviewees referred by each recruitment source utilized in connection with such vacancies; and

5. A list and brief description of the initiative undertaken pursuant to Section 73.2080(c)(2) of the FCC rules.

Appendices 1, 2 and 3, which follow, provide the required information. 

Appendix 1
Annual EEO Public File Report

Period Covered: February 1, 2011 to January 31, 2012
Stations Comprising Employment Unit: WCPR(FM), WUJM(FM), WQBB(FM), WTNI(AM), WXBD(AM), WXYK(FM)

Section 1: Vacancy Information 

	Full-time Positions Filled by Job Title
	Recruitment Source of Hire
	Total Number of Interviewees from All Sources for This Position

	1. Account Executive

	On Air Ads
	6

	2. Account Executive
	Regional Help Wanted
	3

	3. Account Executive/sports                           host
	Personal Reference
	4

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	TOTAL
	13


Appendix 2
Annual EEO Public File Report

Period Covered: February 1, 2011 to January 31, 2012
Stations Comprising Employment Unit: WCPR(FM), WUJM(FM), WQBB(FM), WTNI(AM), WXBD(AM), WXYK(FM)

Section 2: Recruitment Source Information

	Recruitment Source (Name, Address, Telephone Number, Contact Person)
	Total Number of Interviewees this Source Has Provided
	Full-time Positions for Which This Source Was Utilized During This Period

	1. Sun Herald
    205 Debuys Rd
    Gulfport, MS  39507
    http://www.careerbuilder.com
    Attn:  Loraine
    Phone:  228-896-2100

    Fax:  228-896-2362
	3
	All Positions


	2.  NAACP

      260 Main St

      Biloxi, MS  39530


	0
	 All Positions


	3.  Station Web-Sites
     1909 East Pass Road, Suite D-11

     Gulfport, MS  39507

     WCPR(FM), WUJM(FM), WQBB(FM),

     WTNI(AM), WXBD(AM), WXYK(FM)

     Attn:  Bill West
     Phone:  228-388-2001

     Fax:  228-896-9114
	2
	All Positions 

 

	4. Station On Air Announcements
    1909 East Pass Road, Suite D-11

    Gulfport, MS  39507

    WCPR(FM), WUJM(FM), WQBB(FM),

    WTNI(AM), WXBD(AM), WXYK(FM)

    Contact Bill West
    (228) 388-2001
	1
	All Positions 



	5.  On-Site Employee Posting
   1909 East Pass Rd., Suite D-11

   Gulfport, MS  39507

   WCPR(FM), WUJM(FM), WQBB(FM),

   WTNI(AM), WXBD(AM), WXYK(FM)

   Attn:  Bill West
   Phone:  228-388-2001

   Fax:  228-896-9114
	2
	All Positions 

	7.   Regional Help Wanted

      www.regionalhelpwanted.com

       /resources/jobs

	3
	All Positions 



	8.  Mississippi Association of Broadcasters
      855 S. Pear Orchard Road, Suite 403

     Ridgeland, MS  39157

     Attn:  Jackie Lett

    http://www.msbroadcasters.org
    Phone:  601-957-9121

    Fax:  601-957-9175

	0

	All Positions

	 9.  WIN Job Center

         Pass Rd.

         Biloxi, MS  39531

         Steve McMahon

          601-855-3185

          smcmahon@mdes.ms.gov
	0
	All Positions 

	10.  MS Gulf Coast Community College

        261 DeBuys Rd

        Biloxi, MS  39564
Maranda.broussard@mgccc.edu
     228-897-3855
	0
	All Positions 

	11. Professional Reference


	2
	All Positions

	TOTAL
	13
	

	
	
	

	
	
	


Appendix 3
Annual EEO Public File Report

Period Covered: February 1, 2011 – January 31, 2012
Stations Comprising Station Employment Unipotential applicants:  WCPR(FM), WUJM(FM), WQBB(FM), WTNI(AM), WXBD(AM), WXYK(FM)
Section 3: Supplemental (Non-Vacancy Specific) Recruitment Activities Undertaken

Monterey Licenses, LLC, licensee of the above-referenced stations, has and will continue to be an Equal Employment Opportunity Employer.  As required by Section 73.2080 of the Commission’s Rules, the stations have participated in several different recruitment activities to ensure broad outreach, including the following:  

1. Spring Southern Region Military & Civilian Job Fair. We participated in this event held March 22nd 2011 at the MS Coast Coliseum. In addition to the local market, Harrison County Chamber of Commerce also encouraged the surrounding area of Mobile, Alabama along with Jackson, and Hancock counties of Mississippi to participate.  Various employers were there to discuss job opportunities and On Site applications were taken.  Promotions and commercials were broadcasted on all six stations informing potential applicants of our participation. 
2. MAB Scholarship program.  Monterey Licenses ran PSAs on all stations 3/28/11-4/30/11 to encourage listeners to stop by the station and fill out application for broadcast scholarship.  On May 1st 2011 the applications were reviewed by employment units from all stations and the most eligible candidate’s applications were mailed to Jackson MS (MAB).   A total of 27 applications were received and 8-$2000 scholarships were awarded.  Minorities and women were included in the group of winners.
3. Governor’s Job Fair Network.  Monterey Licenses co-sponsored the April 12th 2011 Job Fair at the MS Coast Coliseum.  Our top sales person, is on the board and helped plan and execute this Career Fair.  Including, but not limited to, organizing, setup, layout and flow of traffic, basic set up of venue, advertising, etc.  The New Media/Promotions Director attended the day-long event.
4. D’Iberville High Career Day.  We sent two employees to attend Career Day May 6th 2011 and explain how important the value of a high school diploma is.  Also, they spoke about how to get into the broadcast industry, and other topics brought up through randomly asked questions from students.

5. Manager Training.  The GM/VP attended the annual Manager’s Meeting in Monterey CA the week of 5/16/2011.  Training on new and updated employment laws and company policies were reviewed.  Training was conducted by Monterey Licenses Director of Human Resources and Information Technology.  
6. Management Training.   All members of management, including Program Directors, Sales Manager, General Manager, Office Manager, Engineer, Operations Manager, and Production Manager attended a series of training sessions facilitated via DVD:  
a. “Managing Conflict” training video June 30, 2011
b. “Diversity” training video August 11, 2011. 
The Director of Human Resources was available for any questions the videos may have triggered.   
An updated release of the Triad Broadcasting Company Employee Handbook was released June, 2011 to include new policies and procedures in accordance with Federal, State and FCC rules and regulations.  After review of management, the handbook was then distributed to all company employees, acknowledgement of receipt and understanding was retained in each personnel file.   
7. Southern Miss Fall 2011 Career Fair.  We participated in this event held October 26th 2011 at the Thad Cochran Center in Hattiesburg. The New Media Director attended and discussed job opportunities and On Site applications were taken.  

8. Career Day.  Vice President/General Manger was invited to “Career Day” at Harrison County Alternative School on Nov 18, 2011.  He spoke during 6, thirty minute sessions, discussing careers in the broadcast industry and was available to answer questions.  There were approximately 100 students in total that attended this event.  This school is an excellent outreach to the minority community.
9. Career Discovery Day.   Mr. Holliday from Pass Christian High School brought his Career Prep class to the stations for a tour on January 11, 2011.  The students were able to ask questions about the broadcast industry and how to land a career.  They were given an allotted amount of time with each department to learn how the individuals secured their positions within the broadcasting industry:

They were as follows:  

1. Programming: ON-AIR talent 
2. Administration: Business Manager, Office Manager, Receptionist.
3. Sales executives 

4. Engineer  
No organizations have requested notification of all job openings.  Thus, all of the sources listed above were selected by the Employment Unit.  Seven times monthly, each station broadcasts announcements identifying the stations as an Equal Employment Opportunity Employers, encouraging minorities and women to apply.  The announcements also give notice to organizations that they may be added to a distribution list to be contacted by the stations for all full-time vacancies.  The stations Human Resource Department is listed as the contact with stations physical address.

